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		Abstract

		Clearly, housing law has it right.  A person should not be discriminated against on the basis of their race, color, religious preference, sex, disability, and of course their familial status.  What about employment law?  Should an employer be able to refuse a promotion to a woman because she has decided to have a family?  Should it be legally permissible for a company to relegate someone to part-time status because of a perceived conflict between family and work priorities?  After all, in order to afford to live anywhere, one must typically be gainfully employed.      

Unfortunately, Stereotyping is a key feature in most family responsibilities cases (and at times results in people losing their gainful employment). Employers in these cases have made outdated and incorrect assumptions about how a parent or other caregiver will act or should act and then made personnel decisions based on those stereotypes (e.g., a man should not care for his infant, or a woman who is a mother wonâ€™t be able to concentrate on her job). Even in cases where employees have had superior records, supervisors have wrongly assumed that employees will have productivity or attendance problems because of their family responsibilities. Supervisors have also downgraded or harassed employees who have become parents or taken family related leave, sometimes in an effort to make them quit.     If a personâ€™s race, color, religious preference, disability, sex or (in the case of employment law) age (40 or above) impacts their ability to attain or maintain sustained remunerative employment, they have legal recourse. Indeed, one need simply peruse the EEOC website to find a plethora of information on how to file a charge of discrimination against their employer. The EEOC administers charges relative to a variety of laws, such as the Americans with Disabilities Act of 1990, as amended; the Equal Pay Act of 1963, as amended; the Pregnancy Discrimination Act; Title VII of the Civil Rights Act of 1964, as amended; the Age Discrimination in Employment Act of 1967; Sections 501 and 505 of the Rehabilitation Act of 1973; and the Genetic Information Nondiscrimination Act of 2008 (GINA).     

This is not to say that there is absolutely no protection for working parents with familial responsibilities.  There are isolated statutes and case law out there that provide a scintilla of protection. 
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