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		Abstract

		We examine the possible sources of the larger racial and ethnic wage gaps for men than for women in the U.S.  Specifically, using a newly created employer-employee matched data set containing workers in essentially all occupations, industries, and regions, we examine whether these wage differences can be accounted for by differences between men and women in the patterns of racial and ethnic segregation within occupation, industry, establishments, and occupation-establishment cells.  To the best of our knowledge, this is the first paper to examine segregation by race and ethnicity at the level of establishment and job cell.  Our results indicate that greater segregation between Hispanic men and white men than between Hispanic women and white women accounts for essentially all of the higher Hispanic-white wage gap for men.  In addition, our estimates indicate that greater segregation between black and white men than between black and white women accounts for a sizable share (one-third to one-half) of the higher black-white wage gap for men.  Our results imply that segregation is an important contributor to the lower wages paid to black and Hispanic men than to white men with similar individual characteristics.  Our results also suggest that equal pay types of laws may offer some scope for reducing the black-white wage differential for men the Hispanic-white wage differential for men. 


	

	

	
		
		


	

	
	

		
		

	
	


	

	
	
	
		
	
	
	

	
	
	

	
    

    
	

	
	
	

	
	

























    	
	
	
	
   	
	
	
	
	
	            
	















	











    
    










    
    
    
    
















	






	
		Suggested Citation:
		Suggested Citation
	

	
		
			Bayard,  Kimberly and Neumark,  David and Hellerstein,  Judith K. and Troske,  Kenneth R., Why are Racial and Ethnic Wage Gaps Larger for Men than for Women?  Exploring the Role of Segregation (March 1999). NBER Working Paper No. w6997,  Available at SSRN: https://ssrn.com/abstract=153374
		
	

	

	
	
	

	
		
	

	

	
	
		

	










    
    










    
    
    
    





















	

	

	

	

	

	

	

	

	


	























	
	

		

		

		
		
		

		
		
			
				
					
						Kimberly Bayard

					
			
		

		
		
		
		

		
		
			
				
					
					
					
					
					
					
					
					
					
						
						
						


						
					
					[image: Board of Governors of the Federal Reserve System]
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				
				
				


				Board of Governors of the Federal Reserve System  ( email )

			

			
			
				
				
				
					20th Street and Constitution Avenue NW
Washington, DC  20551
United States

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
				
					
						David Neumark (Contact Author)

					
			
		

		
		
		
		

		
		
			
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				
				
				


				University of California, Irvine - Department of Economics  ( email )

			

			
			
				
				
				
					3151 Social Science Plaza
Irvine, CA  92697-5100
United States
949-824-8496 (Phone)
949-824-2182 (Fax)

				

				
			

			
				
				
					HOME PAGE: http://www.socsci.uci.edu/~dneumark/
				

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
		

		
		
		
		

		
		
			
				
			

			
				
				
					
				
					
					
					
				
			

			
				National Bureau of Economic Research (NBER) 

			

			
			
				
				
				
					1050 Massachusetts Avenue
Cambridge, MA  02138
United States

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
		

		
		
		
		

		
		
			
				
					
					
					
					
					
					
					
					
					
						
						
						


						
					
					[image: IZA Institute of Labor Economics]
				
			

			
				
				
					
				
					
					
					
				
			

			
				
				
				


				IZA Institute of Labor Economics 

			

			
			
				
				
				
					P.O. Box 7240
Bonn, D-53072
Germany

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
				
					
						Judith K. Hellerstein

					
			
		

		
		
		
		

		
		
			
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				
				
				


				University of Maryland - Department of Economics  ( email )

			

			
			
				
				
				
					College Park, MD  20742
United States
301-405-3545 (Phone)
301-405-3542 (Fax)

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
		

		
		
		
		

		
		
			
				
			

			
				
				
					
				
					
					
					
				
			

			
				National Bureau of Economic Research (NBER) 

			

			
			
				
				
				
					1050 Massachusetts Avenue
Cambridge, MA  02138
United States

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
				
					
						Kenneth R. Troske

					
			
		

		
		
		
		

		
		
			
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				
				
				


				University of Kentucky - Department of Economics  ( email )

			

			
			
				
				
				
					Lexington, KY  40506
United States

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
		

		
		
		
		

		
		
			
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				
				
				


				University of Missouri at Columbia - Department of Economics  ( email )

			

			
			
				
				
				
					118 Professional Building
Columbia, MO  65211
United States
573-882-4229 (Phone)
573-882-2697 (Fax)

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
		

		
		
		
		

		
		
			
				
					
					
					
					
					
					
					
					
					
						
						
						


						
					
					[image: IZA Institute of Labor Economics]
				
			

			
				
				
					
				
					
					
					
				
			

			
				
				
				


				IZA Institute of Labor Economics 

			

			
			
				
				
				
					P.O. Box 7240
Bonn, D-53072
Germany

				

				
			

			

		

		
	

	





	

	

	
	
		
	

	

	
	




				
				
				









	
	    












    
    






    
    







    









    
        
        
        
            
            

            

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    [image: PDF icon]Download This Paper
                    
                
            

        
    
        
    

            
            
                

                

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Open PDF in Browser
                    
                
            

        
    
        
    
            
        

    




















	














	
	    







 



	




	







	







































				

				

				
					
						

						
						

						

						
						

					
				

			


			
				
					
						
						
	










	
	    














	
	    














	
	    







	
		Do you have negative results from your research youâ€™d like to share?

		
			

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Submit Negative Results
                    
                
            

        
    
        
    
		

	



					

				
				
					
					


	












	
	
	








	
		
			Paper statistics

		

	


	
		
		 
			
				Downloads

				       72

			

		
		
		
			Abstract Views

			    2,820

		

		
		 
		
			Rank

			  587,914

		

		
	


	

	



	
		PlumX Metrics

		
			
		

		
			
		

	





				


				
				
				
					

    
        
            Related eJournals

        	
                    NBER Working Paper Series

                    
                        
                        

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Follow
                    
                
            

        
    
        
    

                        

                        
                            

                            
                            
                                NBER Working Paper Series

                                
                                    Subscribe to this free journal for more curated articles on this topic
                                

                                
                                    
                                        FOLLOWERS

                                           12,243

                                    

                                    
                                        PAPERS

                                           32,681

                                    

                                

                                
                            

                        

                    

                


        
        

    


				


				
					
					

















    
        
            Recommended Papers

            	
                        
                        

                        
                        
                        Workplace Segregation in the United States: Race, Ethnicity, and Skill

                        
                            By
                                
                                
                                    
                                    Judith K. Hellerstein
                                     and 
                                
                                    
                                    David Neumark
                                    
                                
                            

                        
                        
                    
	
                        
                        

                        
                        
                        Workplace Segregation in the United States: Race, Ethnicity, and Skill

                        
                            By
                                
                                
                                    
                                    Judith K. Hellerstein
                                     and 
                                
                                    
                                    David Neumark
                                    
                                
                            

                        
                        
                    
	
                        
                        

                        
                        
                        Ethnicity, Language, and Workplace Segregation: Evidence from a New Matched Employer-Employee Data Set

                        
                            By
                                
                                
                                    
                                    Judith K. Hellerstein
                                     and 
                                
                                    
                                    David Neumark
                                    
                                
                            

                        
                        
                    


                    
                        	
                            
                            

                            
                            
                            Neighbors and Co-Workers: The Importance of Residential Labor Market Networks

                            
                                By
                                    
                                    
                                        
                                        Judith K. Hellerstein, 
                                        
                                    
                                        
                                        Melissa Mcinerney, ...
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Measuring the Importance of Labor Market Networks

                            
                                By
                                    
                                    
                                        
                                        Judith K. Hellerstein, 
                                        
                                    
                                        
                                        Melissa Mcinerney, ...
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Spatial Mismatch or Racial Mismatch?

                            
                                By
                                    
                                    
                                        
                                        Judith K. Hellerstein, 
                                        
                                    
                                        
                                        David Neumark, ...
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Spatial Mismatch or Racial Mismatch?

                            
                                By
                                    
                                    
                                        
                                        Judith K. Hellerstein, 
                                        
                                    
                                        
                                        David Neumark, ...
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Separate When Equal? Racial Inequality and Residential Segregation

                            
                                By
                                    
                                    
                                        
                                        Patrick J. Bayer, 
                                        
                                    
                                        
                                        Hanming Fang, ...
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Referral-Based Job Search Networks

                            
                                By
                                    
                                    
                                        
                                        Christian Dustmann, 
                                        
                                    
                                        
                                        Albrecht Glitz, ...
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Wages, Sorting on Skill, and the Racial Composition of Jobs

                            
                                By
                                    
                                    
                                        
                                        Barry T. Hirsch
                                         and 
                                    
                                        
                                        David A. Macpherson
                                        
                                    
                                

                            

                            
                            
                        



            
            
                 
            
        

    

				

			

		


		
				
					Feedback
					
				

			

			


	
		
		Feedback to SSRN

		
			
				
					Feedback
					 (required)
				
				
			

			
				
					Email
					 (required)
				
				
			

			
				Submit
				
			
		

		

		If you need immediate assistance, call 877-SSRNHelp (877 777 6435) in the United States, or +1 212 448 2500 outside of the United States, 8:30AM to 6:00PM U.S. Eastern, Monday - Friday.

	







	

	
	
		
		

	




	
	





  
  

	
	
		
	


	
	
		
			
			
		
	
		
	
		
			
				
			
			
		
	
		
	
		
	
		
	
		
	
		
			
				
			
			
		
	
		
	
		
			
				
			
			
		
	
		
	
		
	
		
	


	
	
	






		
		














	
		
			
				
                    

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Submit a Paper
                    
                        
                    
                
            

        
    
        
    
					Section 508 Text Only Pages
				

			
			
				SSRN Quick Links 

					SSRN Solutions
	Research Paper Series
	Conference Papers
	Partners in Publishing
	Jobs & Announcements
	Special Topic Hubs


			

			
				SSRN Rankings 

					Top Papers
	Top Authors
	Top Organizations


			

			
				About SSRN 

					Network Directors
	Announcements
	Contact us
	FAQs


			

			
		

			
	
	


		
			
				
			

			
				
					Copyright
					Terms and Conditions
					Privacy Policy
				

				
					All content on this site: Copyright Â© 2023 Elsevier Inc., its licensors, and contributors. All rights are reserved, including those for text and data mining, AI training, and similar technologies. For all open access content, the Creative Commons licensing terms apply.

					We use cookies to help provide and enhance our service and tailor content.

					To learn more, visit
					Cookie Settings.
					
						
							
							This page was processed by aws-apollo-l200 in   0.157 seconds 
						
					
					

				

			

			
				
			

		

	









	
		
		
		
		


    
        
        
        

        
        
                
                
                    
                
            
    

    

    


		






    























    




    








	


		[image:  ]

		
		
		
		
		
		
		
		
		
		
	

